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DKE approved to begin reinstatement process next semester
EVEY WEISBLAT
SENIOR NEWS EDITOR

Amidst a swirl of rumors surrounding the Lambda chapter of the
Delta Kappa Epsilon (DKE) fraternity, which was suspended in spring of
2018 for hazing activities — including branding their members — Greek
Council announced last Thursday
that DKE would be allowed to start
the process of reinstating their chapter at the beginning of next semester.
They will not, however, be able to return as a registered student organization until, at the earliest, the fall of
2020.
According to a statement from the
Kenyon DKE website, there are eight
juniors who had nearly completed
new member education for DKE as
first years but were never initiated into
the fraternity due to the group’s suspension, along with five seniors who
were members when the organization was suspended. Next semester,
only these juniors (as opposed to the
seniors) will be able to petition for
probationary reinstatement, going
through a series of approval processes
similar to any interest group looking
to form a new student organization.
“These conversations [of approval] would be happening with anyone
who was in the new member class
when they were removed from campus that was not yet initiated — those
are the only students who are able to
be involved in creating the petition in
the spring,” said Dean of Campus Life
Laura Kane. “Even if they do get that
final yes from Student Council, and if
that’s in the spring, they are not an or-

ganization that is active or existing in
the spring semester, because of their
sanctions. They kind of just knocked
all this out of the way prior to fall, so
they can start the fall right away as an
active group.”
DKE has been suspended for a
little over a year and a half. According to a Collegian article published in
April of 2018, Meredith Bonham ’92,
vice president for Student Affairs, discovered an anonymous letter slipped
under her office door in late March
of that year. The letter suggested that
a campus fraternity was participating in hazing activities, though it did
not name the organization. Soon after, Bonham and other administrators met with the campus fraternities’
presidents, urging the perpetrators to
come forward. A few days later, she received another anonymous message,
addressed to her and President Sean
Decatur, from a fraternity that asked
for amnesty if they identified themselves as the offending group.
The saga ended when Bonham
sent an email to the fraternity presidents, refusing amnesty but saying
that the administration would “look
favorably upon the organization if
they stepped forward,” according to
the 2018 Collegian article. The organization then identified itself as DKE,
and the College moved forward with
an investigation.
That investigation, which found
the fraternity guilty of hazing activities, led to sanctions that suspended
the group until either four years had
elapsed or its last active member graduated. The newest active members
were sophomores when the fraternity

ALEX GILKEY | CARTOONIST

was suspended in 2018. Since those
students are now seniors, fall 2020
marks the first semester in which all
DKE active members from 2018 will
have graduated, and thus the possibility of the group returning to campus.
While administrators have made
it clear that DKE may not return until fall 2020, there have been rumors
among students that the fraternity
could return next semester. These
may have stemmed from a newsletter published in September on the
Kenyon DKE website, which makes
unsubstantiated claims about the fraternity’s liberties next semester and

President Decatur’s involvement.
“Brothers: President Decatur has
given his verbal go-ahead for second
semester Lambda Chapter activities
beginning in January 2020 to include
rush, new member education and initiation. He described the remission of
the sanctions in the second semester
as a kind of probationary “bridge” to
full reinstatement and unrestricted
activity in the fall of 2020. Jim Irwin,
Doug Lanpher and I [William Butler
’68] had dinner with President Decatur a few weeks ago. It was a friendly
and productive conversation.”
However, in interviews with the

Collegian throughout the semester,
President Decatur has denied involvement in the DKE reinstatement process. On Oct. 15, when asked for confirmation on a fall 2020 reinstatement
date, Decatur said, “I’m kind of out of
the loop on that.”
In our most recent interview on
Tuesday, Decatur noted “there’ve
been [DKE] alums who’ve talked to
me about the organization,” before
reiterating the process that the organization will have to go through to
get approval. “If there is interest in an
organization of following through in
a process, then to me the page 2

Counseling Center hires associate director, reaches full staff
ELLIE KLEE
NEWS EDITOR

A new associate director of counseling,
Holly Baker, will begin work at the College on Jan. 6. With Baker’s hiring earlier
this week, the Cox Health and Counseling
Center fulfills its two-person leadership
model—she will serve alongside Director
of Health and Counseling Chris Smith to
lead the team on the top floor of the Cox
Center. This hire also brings the Counseling Center back to full staff for the first
time since March of this year.
Baker, a licensed professional clinical
counselor, currently works at Providers
for Healthy Living, a private practice in
Mansfield. According to their website, she
has a master’s degree in counseling from
Cincinnati Christian University. She has
also practiced at Marion Area Counseling
Center.
Baker specializes in Cognitive Behavioral Therapy, and her clinical interests
include mental health education, suicide
prevention and teaching.
Baker will fill the position previously

held by Mike Durham, whose role was
recently redefined to better align with
his training as a substance abuse counselor. Durham, who is not independently
licensed for mental health, now serves as
the associate director for substance abuse
and case management.
According to an Aug. 29 Collegian article, Baker’s independent licensure and
supervision credential will allow current
counselors on staff to advance their own
licenses. It will also enable the Counseling Center to hire graduate interns, who
will be able to hold appointments with
students.
The hiring procedure for a new associate director was necessarily long, according to Smith. “Searches take time,” Smith
said. “We just [have to] patiently work
through that process.”
This particular process had six steps,
beginning when candidates submitted
their applications to online job postings.
Whereas traditional hiring models have
a window for submitting applications,
many of Kenyon’s application windows do
not close until a hire is made.

“That allows you to make sure you
get the best candidate. It does also create
some challenges,” Smith said, such as a
longer timeline for making a hire.
As the applications rolled in, a search
committee reviewed each one, and some
candidates moved on to phone interviews.
They were then asked to complete a “prioritization exercise.”
“It’s something that Kenyon does, and
I think it’s quite brilliant,” Smith said.
“They did it during my interview, and I’ve
seen it done [for] a few other leadership
positions.”
During the exercise, the candidate is
presented with several hypothetical scenarios, all happening concurrently. The
candidate must prioritize these scenarios
and give a justification for their proposed
order. The point of the activity is “not
that there’s a wrong or right answer, but
it helps you see how that person thinks,”
Smith said.
The exercise also gave Smith and the
search committee an opportunity to pinpoint a candidate’s strengths and weaknesses. “As we think about onboard-

ing someone, we have to be able to play
to their strengths, and equally build up
some of their things [that] they’re lacking,” Smith said.
If the committee found that the candidate’s strengths matched the Counseling
Center’s needs, they extended an invitation for an on-campus interview. While on
campus, a candidate would run an eighthour gauntlet of meetings, interviews and
activities. Student Affairs leaders, student
groups, counseling staff, campus partners, Durham, Smith and the search committee were all on the schedule. Everyone
who met with a candidate was asked to fill
out a Google form with feedback.
In particular, Smith wanted to ensure
that the candidate they chose could handle every aspect of the job. “Being a counselor and being [an] administrator are
two very different skill sets, so being able
to understand how that person balances
those roles is quite important,” he said.
In the end, that candidate was Baker, who will be settled into her new role
by the time students return from winter
break.
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Guest speaker and fashion show promote body positivity
Two events hosted by EDM sorority celebrate beauty, positive body image among students.
BEN BRUMLEY
STAFF WRITER

On Saturday Dec. 7, the Gund
Commons Ballroom was set up
with an elaborate runway flanked
with a U-shaped arrangement
of chairs terminating on each
end against a wall of curtains. A
crowd gathered for Kenyon College’s first Body Positive Fashion
Show co-sponsored by Epsilon
Delta Mu (EDM), the Cox Health
and Counseling Center, the Office
of Diversity, Equity and Inclusion
(ODEI), the National Alliance
on Mental Illness (NAMI), Athletes for Equality and the Sexual
Respect Peer Alliance (SRPA),
among others.
The show was preceded on
Thursday, Dec. 4 with a talk given by Sonja Stotz, the Director of
Food and Nutrition at the Center
for Balanced Living in Columbus.
The talk focused on providing information about eating disorders
and ways to support those struggling with them. The event is the
latest in a series concerning issues
of mental health on campus in
which student organizations have
taken a prominent role.
The talk was multifaceted, cov-

ering not only information about
eating disorders, but also ways
of tackling elements of the social
climate that contribute to negative body images. A significant
portion of the talk focused on the
impact of factors such as social
media and advertisement on body
image. Stotz discussed how social
pressures often have an adverse effect on the way people view their
bodies.
“Everyone has the right to feel
at home in their own body,” Stotz
said.
The show, which was intended
to build upon the material discussed in the talk and to offer further information about the Center
for Balanced Living, featured 16
student models wearing outfits
designed by fellow students. It was
directed by Melissa Markstein ’22,
who began the project as part of
her role as the women’s outreach
chair of EDM.
“I thought the fashion show
could be a really cool way to make
it a positive and happy event,”
Markstein said. “Because eating
disorder awareness really isn’t the
happiest topic, [I wanted to frame]
it in a way where we’re trying to

celebrate our beauty and our bodies, creating a positive body image
and really supporting each other.”
Markstein emphasized that the
event was also intended to showcase the creativity of the Kenyon
student body along with tying
in to the messages presented at
Stotz’s lecture. The event drew a
variety of students, who presented
looks ranging from the elegant to
the avant garde. The clothes were
unified by their goal to reflect
the identity and expression of the
models and designers.
“I think part of it is just sort of
putting a good message out there
and letting people know that this
is their body and it’s great to be
happy in it,” Jeremy Baier ’22,
who modeled for the event, said.
“And that’s sort of the message
we wanted to broadcast with this
event.”
“I think something that is really important to me is knowing
that students have concerns about
getting people enough resources
to meet their needs,” Markstein
said, “and knowing that bringing
[Stotz] helps to build a bridge between a center in Columbus and Andrea Perttula ’22 poses on the runway. EDM held a body positiv[the Counseling Center].”
ity fashion show last Saturday. | ELLA MUSHER-EIZENMAN

DKE fraternity prepares to be reinstated as early as fall 2020
Continued from Page 1

critical piece is actually following the
steps of what the prescribed process of
that [is],” Decatur said.
Additionally, both Kane and Director
of Student Engagement Sam Filkins specifically denied that the group would be
able to conduct recruitment, initiation of
members or official chapter events of any
kind in the spring.
“When it comes to DKE, the terms of
their sanction [are that] they cannot be an
active organization on our campus until
fall 2020,” Kane said. “Regardless of how
quickly they would complete these steps
this semester, they would not be active as
an organization this semester … [so] recruitment or anything like that of new
members, that is not permitted during
this semester.”
Before DKE can come back as a registered student organization — and re-
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gain these privileges — they must pass a
variety of qualifications. These approval
measures, all conducted by student governmental bodies, will generally mirror
the normal process for establishing a new
student organization, with a few exceptions. DKE will first have to present a petition to Greek Council before they can
appeal to the Student Life Committee for
approval and then to Student Council for
a final vote.
According to Kane, the petition to
Greek Council will include some “boilerplate material,” such as a risk management plan and new member education
plan, as well as nationally mandated information, such as lists of living alumni
and historical information about the fraternity. In addition to this, the petition
will have a section more specific to the
fraternity’s situation, which might include answers to questions like how they
can learn from past behavior and prevent
similar incidents from taking place in the
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future.
“I would imagine it’s something Greek
Council would be interested in — having
that question answered,” Kane said. “Because the point of a suspension is a pause
for reflection on what was going well,
what wasn’t going well and how do we ensure that we stay on that path to positive
and healthy behaviors.”
Finally, if DKE is approved by Greek
Council, the Student Life Committee and
Student Council, they may return to campus in fall 2020, with some limitations.
For instance, at the end of its two provisional semesters, standard for any new
student organization, the new DKE will
have to pass a second vote from Greek
Council in order to return to their prior
status as a legitimate student organization. Moreover, Kane noted that “Greek
Council might work through some restrictions in that provisional year,” such
as DKE’s voting rights on the Council or
their ability in general to participate in

the Council’s proceedings.
According to Director of Student Engagement Sam Filkins, who is currently
serving as liaison to Greek Council and
will help guide DKE through the reinstatement process, there is only so much
the College can do to prevent instances
like this in the future. He encourages students to follow a doctrine of ‘see something, say something,’ when it comes to
unsafe behavior or hazing.
“That’s where we have to have [a] conversation about who has ownership of the
community work [that’s done], how do
students help set the expectation of what is
allowed in our community,” Filkins said.
“So, for example, when all this originally
happened, there were folks that knew that
it had been happening for a long time, but
never reported it. And so, as administrators, we can only do with what we know,
and that’s why it’s important for students
to take an active role in helping set the expectations for the community.”
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College proposes Native American land acknowledgements
GRANT HOLT
STAFF WRITER

College officials are in the process of putting
together a formal statement of indigenous land
acknowledgement at Kenyon. The creation of
this statement follows a trend of colleges and
universities incorporating such statements into
their institutionional values.
“It’s become common practice in the field of
student affairs to acknowledge the land’s connection to the indigenous people who occupied
it before others claimed it,” Vice President for
Student Affairs Meredith Harper Bonham ’92
said. “Much like how it’s common practice to
introduce yourself with pronouns, [indigenous
land acknowledgements] would be a practice
we’d ease into Kenyon.”
A land acknowledgement would formally
recognize that the land upon which Kenyon
rests was taken from indigenous tribal nations
and colonized by white settlers. Such a statement serves to raise awareness of and form solidarity with indigenous nations and communities.
“We are upon land that was taken from in-

digenous tribal nations,” Assistant Director of
the Office of Diversity, Equity and Inclusion
(ODEI) Timothy Bussey said. “Their history,
in many instances, has largely been erased to
varying capacities. A land acknowledgement
would bring awareness to this.”
According to research conducted by Associate Professor of History Patrick Bottiger’s
American Indian Activism and Red Power
(HIST 375) course, indigenous nations have
occupied Ohio for nearly 12,000 years, namely the Munsee Delaware Indian Nation, the
Shawnee Nation, the United Remnant Band of
the Shawnee Nation and a branch of the Miami
Tribe of Oklahoma.
“Ohio was and remains an indigenous
space,” Bottiger said. “Indigenous peoples have
never left Ohio completely, even if there aren’t
any federally recognized tribes.”
ODEI Associate Director Jacky Neri Arias
’13 is forming a group of College officials, including faculty, senior staff and members of
ODEI, who will craft a land acknowledgement
from Kenyon.
“We don’t necessarily know the groups that
were here before us,” Neri Arias said. “I need

folks together to recognize who actually lived
here before us.”
She is seeking out individuals who can best
define the statement’s language and tone, as
well as institutionalize it. She refuses to let the
College’s land acknowledgement exist solely as
a diversity initiative.
“It’s not just about diversity,” Neri Arias said.
“It’s really about the College as a whole institutionally recognizing that this is important. This
needs to be done not just on the ODEI website,
but at major college events.”
Students who wish to know which indigenous nation occupied the land surrounding
Kenyon College can use a geographic mapping
site operated by Native Land Digital, a Canadian-based nonprofit organization which is overseen by an indigenous board of directors. The
online map uses anthropological and historical research to identify the geographic boundaries of tribal nations across North and South
America.
The map places Kenyon College on land
originally belonging to the Hopewell people.
According to online encyclopedia Ohio History Central, Hopewell does not refer to any

specific indigenous nation; rather, the designation identifies common aspects of the indigenous culture that developed in Ohio and other
regions of Eastern North America, dating as
far back as 100 B.C. According to the research
compiled by Bottiger’s American Indian Activism class, the Hopewell created extensive trade
networks and urban structures.
“There is growing recognition that discussion of inclusion leaves out the historical legacies and broad context of indigenous peoples,”
President Sean Decatur said. “That’s a larger
conversation not just around higher education,
but more broadly.”
College officials plan to hold their first
meeting before winter break. Neri Arias hopes
to have an official land acknowledgement put
together soon.
“My goal now is by the end of the year,” Neri
Arias said. “If it doesn’t happen, we’re not going
to stop. We’re going to keep fighting for this.”
“When we recognize who was here, we have
to be careful that we are not essentializing indigenous identities by rooting them only in the
past,” Bottiger said. “They are absolutely in our
present.”

Handshake takes place of
Symplicity as job network
ADAM SCHWAGER
EDITOR-IN-CHIEF

Kenyon will become the latest
in a long line of higher education
institutions to partner with Handshake, a leading web-based career
services program. The service will
replace Symplicity, which will go off line for Kenyon students after Dec.
31, as the College’s primary career
network. The Career Development
Office (CDO) does not have an official launch date, but it hopes that
Handshake will be ready for Kenyon
students by winter break.
On Nov. 21, the CDO sent an
email to those who had an account
with Symplicity announcing the
change to Handshake. Handshake
will be the campus’ sole resource for
CDO appointment scheduling, oncampus interviews and RSVPing for
CDO events. In addition, the service
will have in-depth job and internship searching tools, including a
database containing jobs posted by
Kenyon alumni and all on-campus
employment opportunities.
Founded by three Michigan Tech
graduates in 2013, Handshake currently features over 400,000 employers and 900 school partners.
“Handshake is pretty new on
the scene and a lot of schools are
switching over to Handshake,” Associate Director of Career Development Lee Schott said. “We did a
full review of Symplicity and Handshake this summer … we talked to
all these different schools who are
now using Handshake who were using previous providers—many of
which were Symplicity—and it was
unanimous that these schools said
‘if given the opportunity to make
the decision again, we would go
with Handshake.’”
Many of the concerns the CDO
had with Symplicity were that stu-

dents were not using it as much as
expected.
“Every school has said ‘the student experience [with Handshake]
is better, students enjoy using it
more; they do use it more,’ and for
us that’s the major deciding factor,”
Schott said.
The CDO also believes students
will not only find more job listings
under Handshake than they did under Symplicity, but that they will
be able to more easily find listings
geared towards Kenyon students.
“We’re going to try to campaign
to get students looking for jobs that
we have labelled as ‘KC Connection
Jobs,’” Schott said. “These are jobs
that Kenyon has built a relationship
with these employers and so we’re
trying to bring a little more attention to these jobs.”
After their initial announcement,
the CDO sent out another email to
Symplicity users on Dec. 9 reminding them about the program’s cessation at Kenyon as of Dec. 31. Before
that time, students and young alumni should check Symplicity to download any professional files (such as
resumes and cover letters) before
they are no longer accessible. As of
this Sunday, Dec. 15, Symplicity’s
website will no longer accept new
Kenyon resumes, which the CDO
says is the final day students should
apply for Symplicity listings. Additionally, if students have any private letters of recommendation, the
CDO asks that students reach out to
their office by Dec. 15 to make sure
they have ample time to transfer the
files over to Handshake.
While the rollout will be incremental, all students with an active
Kenyon email will be automatically
enrolled, and all alumni will be able
to create an account through Gmail.

Kachen Kimmell opens the final Gambier Village Council meeting of her tenure as Mayor.
Discussion topics included a proposed raise to the mayoral salary. | RONAN ELLIOTT

Village Council approves $3,000
raise to Gambier mayor salary
RONAN ELLIOTT
NEWS EDITOR

On Dec. 2, the Gambier
Village Council held the final
monthly meeting of Kachen
Kimmell’s term as mayor. In the
next meeting in January of 2020,
Councilman and mayor-elect
Leeman Kessler ’04 will step into
office. This meeting involved the
resolution of a number of measures as the Village Council prepares for the end of the year.
The first official item of business was an ordinance to amend
the salaries of elected officials. As
proposed, the ordinance would
raise the mayor’s salary by 78
percent, from $9,000 per year to
$16,000 per year. This was a hotly
contested issue—during the previous meeting in November, the
Council spent nearly an hour debating the value of the raise, and
whether one was necessary to begin with. Several councilmembers had argued that $12,000 was
a more reasonable salary, given
the extent of the mayor’s duties,
while others maintained that a
salary of $16,000 would better
reflect the mayor’s importance to
the Village.
At this meeting, Councilwoman Betsy Heer opened the

discussion by restating the proposed change to the ordinance.
“In the spirit of trying to be cooperative but not going for the
full 78 percent increase over the
salary, I would once again move
that we amend the salary line
from $16,000 to $12,000,” Heer
said.
Phil Brooks proposed a compromise at $14,000, halfway
between Heer’s suggestion of
$12,000 and the original plan
of $16,000. Heer reminded him
that the $12,000 sum was already
a compromise.
“But surely you realize
[$9,000] is a little low?” Brooks
asked.
“To be honest with you, based
on what other mayors make
in the area, no, I do not,” Heer
said. She amended her statement: “Yes, I agree with you that
nine is low. But I still move [for]
$12,000.”
The movement passed and
the Council adopted the new
mayoral salary of $12,000, with
only Liz Forman voting against
the motion, and the mayor-elect
abstaining.
There were several other
items on the ballot, but none of
them provoked as much dis-

agreement. The Council voted
unanimously to declare a fiscal
“state of emergency” so that the
Village could allocate the funds
to pay its bills by January. They
also unanimously agreed to declare the Community Center
a “warming and cooling center” — a structure for public use
when outside temperatures become dangerous. It had already
fulfilled this purpose for the Village, albeit unofficially.
One item not discussed was
the soon-to-be-vacant Council
seat currently occupied by Mayor-elect Kessler. In the January
2020 Council meeting, Kessler
will step into his new role as mayor, leaving a seat on the Council
open. Under Village procedures,
this means that the Council will
elect a new council member during the meeting, and anyone
who has lived in the Village for at
least one year is eligible.
No Kenyon student has ever
been elected to the Village Council, though several have put their
names forth in the past. Chief
Business Officer Mark Kohlman
encourages any student interested in Village politics to attend
the Jan. 13 meeting and consider
entering their name for election.
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First female Episcopal priest in Knox County to be ordained
TOMMY JOHNSON
EXECUTIVE DIRECTOR

The Reverend Rachel Harrison of St.
Paul’s Episcopal Parish in Mount Vernon is like many young professionals.
She graduated into the Recession and
found her work life unfulfilling. She then
went back to graduate school and lived
for three years in Austin, Texas. Several
months ago, she got a job offer in Mount
Vernon, Ohio that was too good to pass
up: On Friday, she’ll become the first female Episcopal priest ordained in Knox
County.
Harrison’s journey across the country and the Christian faith has brought
her to Mount Vernon, where, in line with
Philander Chase, she brings a modern
pioneering spirit to her ministry.
Chase did not found St. Paul’s. Even
so, the church is intimately connected to
Chase and the Episcopal movement that
also created Kenyon. The church, originally known as Union Church, has been
around since 1825. According to Historian and Keeper of Kenyoniana Thomas
Stamp ’73, the first rector of the church
was William Sparrow, who was also Kenyon’s first professor.
The physical building of St. Paul’s
Episcopal Church, located on High Street
and marked by foreboding Gothic spires,
has been a cornerstone of Mount Vernon
since 1836. The Medieval-inspired archi-

tecture is accented by a modern touch,
with a sign at the front of the church
declaring: “God Loves You. No Exceptions.”
For Harrison, appreciated the welcoming spirit of the church was on full
display from the moment she interviewed for the job.
Harrison graduated from the Seminary of the Southwest in Austin, Texas
on May 26 and started working at St.
Paul’s on June 2. Taking the job immediately after graduate school meant that
her resources for relocating were limited.
“Guys, I’m broke,” she admitted to the
church when she interviewed for the job.
“That’s part of what is so extraordinary about this community. When I said
that … nobody was worried about it,” she
said. “It was just like, ‘oh yeah, someone
will step up’ — and someone stepped up
within 30 seconds.” For her first three
months in Mount Vernon, Harrison, her
husband Will and her three cats occupied
a parishioner’s basement free of charge.
Harrison was raised in a Roman Catholic household and attended a Roman
Catholic school. She remained Catholic
through her college years at Ohio University up to taking a job at the family’s
bindery in Toledo. In her early twenties,
she eventually began to have doubts, both
about her faith and her career choice.
After her husband met an Episcopal
priest at a comic book store in Toledo,

she began learning more about Episcopalianism. Eventually, she dove into the
church, originally deciding she would
become a deacon, essentially the highest
lay (non-clergy) position in the Episcopal church.
In the back of her mind, Harrison
knew that she wanted to be a priest.
“One day, I was just looking in the
mirror and I had this moment of thinking, ‘you know, women can be priests.’
And it hit me really hard and I kind of
repressed it for a while.”
When Harrison decided to pursue
the priesthood, she dealt with the challenges of not only being a woman in a
still male-dominated profession, but also
with growing up in a faith where her aspiration was not realizable. She said that
her family, however, was very supportive
of her decision, and had seen it coming
before she did.
Harrison talked about how she and
the other women in her class at seminary
would think carefully about how they
presented themselves, but she came to
realize that the power in her ministry lay
not in trying to be someone else, but in
expressing her authenticity.
“It was the slow baby steps of looking
at the mirror and looking at myself and
thinking, ‘if I really believe this, if I really believe that God has called me,’” Harrison said. “‘I cannot believe that God
has called a better version of me. I have

Reverend Rachel Harrison reflects on
her Catholic schooling and long journey
to priesthood. | TOMMY JOHNSON

to believe that God has called flawed,
normal, woman me.’”
Harrison hopes that being herself
sets a standard for her congregation; she
wants people to know that they are good
enough as they are.
Harrison’s ordination, which she likened to a wedding without control over
invitations, will take place on Friday,
Dec. 13 at 6 p.m. at St. Paul’s Episcopal
Church.

“Learn, Share, Do”: Summit targets Affinity group founded
mental health awareness at colleges for athletes of color
ELLIE KLEE
NEWS EDITOR

LINNEA MUMMA
NEWS ASSISTANT

Kenyon and 11 of its peer institutions are attending the Great Lakes
College Association (GLCA) Mental
Health Summit in Ann Arbor, Michigan, which started on Wednesday and
will conclude on Friday of this week
(Dec. 11 to Dec. 13). At the summit, 10
guest speakers are discussing the importance of improving and maintaining mental health services on college
campuses. A majority of these speakers, all of whom have years of psychological research experience, have previously worked at colleges such as the
University of Michigan and Syracuse
University (N.Y.).
For a year now, the GLCA has been
looking for new and inventive ways to
boost support for students. With this
summit, they hope to compare practices at each of the dozen peer institutions and figure out what is working
well — and what is not.
“They felt that a lot could be
learned by bringing people together in
conversation to find out about what’s
going on on different campuses,”
President Sean Decatur said. “It is important to hear from folks who could
give perspective on what’s going on in
the broader fields.”
As issues related to mental health
continue to arise across college campuses, it is becoming pertinent to find
possible solutions to such problems.
“I think what everyone is realizing is that this crisis has implications
across the institution,” Vice President

Sara Abelson of the Healthy Minds Network gives the opening keynote at the GLCA Mental Health Summit. | SKYLER LESSER-ROY

for Student Affairs Meredith Bonham
’92 said. “It is not simply a student affairs issue, but a college-wide issue.”
Kenyon has sent a team to the
event that consists of Bonham, Marne
Ausec from the Center for Global
Engagement (CGE), Dean for Academic Advising and Support Thomas
Hawks, Professor Dave Heuchemer, Coordinator for Lifetime Fitness
Emily Heithaus, Director of the Cox
Health and Counseling Center Chris
Smith, and sophomore class president
Skyler Lesser-Roy ’22. “It’s a really
nice cross-section of the community,”
Bonham said.
Hawks agreed with this statement,
and hopes that each institution can
grow from an event like this summit.
“It is good to be able to see what
peer institutions are doing and to
have the opportunity to learn from
them, to be in dialogue with them and

to make sure that we’re taking all the
opportunities that we can to support
students here,” Hawks said.
In the program given to the event’s
attendees, GLCA offers the slogan
“Learn, Share, Do” to summarize the
goals of its summit.
“Learn: Learn from outside speakers and panelists and from each other.
Share: Share with others in similar
positions and through informal exchange of ideas, networking, and
benchmarking. Do: Campus teams
work together on a campus-based
plan of action,” the program reads.
On Wednesday evening, Sarah
Abelson of the University of Michigan
discussed the data trends and national responses to mental health crises.
Thursday’s session will involve small
groups, which aim to uncover challenges related to mental health, as well
as how these challenges can be fixed.

Though Felecia Hamilton
’22 feels at home playing field
hockey, she was sitting in a sociology classroom when she
came to a realization about her
experience in the sport.
“Even though there are people of color on my team, I am
the only black person. And so
I realized that every time I go
somewhere, like when we play
another team, I count how
many black girls are on the
other team and wonder what
their experience is like,” Hamilton said.
Hamilton resolved to talk
to other athletes of color about
the issues they face, which rekindled her interest in an idea
she came up with last year for
a new affinity group: Minority Athletes of Kenyon (MAK),
which held its first interest
meeting last month. Attendees
discussed their plans and goals
for the group and more than 30
students have expressed interest in joining.
Once the group gains official recognition from the Student Life Committee, they plan
to partner with the Office of
Diversity, Equity and Inclusion
to get involved in the athletic
recruitment process. Hamilton plans to host panels for
prospective student-athletes of
color and their parents on ad-

missions visit days and to take
an active role in pairing recruits with hosts for overnight
visits.
Outreach to prospective
students will involve “taking a
different route than most other
groups on campus would take,”
Hamilton said. “Other than
that, [MAK will] be like other
groups on campus—meeting
regularly, having discussions
that have to do with what our
lives are like right now and
how we experience our sport.”
To refine her idea for MAK,
Hamilton worked with other athletes of color, many of
whom she knew through other affinity groups such as the
Black Student Union, Sisterhood and Adelanté. She noted
that the evening meeting times
for those groups often conf lict
with practice times for athletes.
“It just helps to have something available and accessible for athletes who also may
not feel like they can attend
those groups because of how
involved they are with their
team,” she said.
Though it is an affinity
group, which means that some
meetings and events will be
open only to athletes of color,
all students are invited to join
MAK. The group will hold
its next meeting after winter
break on Tuesday, Jan. 21.
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How Kenyon survived the worst blizzard in Ohio’s history
JACKSON WALD
FEATURES EDITOR

On Jan. 25, 1978, the worst
blizzard in Ohio history ravaged the state, and sent the
Kenyon community into crisis-prevention mode. The blizzard—which lasted from Jan.
25 to 27—was unlike anything
the state had ever seen. Winds
blew at an average speed ranging from 50 to 70 miles per
hour.
According to the Feb. 2, 1978
edition of the Collegian, “Drifts,
sometimes nearly twenty feet
deep[,] covered roads for hundreds of miles in all directions,
closing down highway travel
completely … Power shortages
caused by fallen lines, overtaxed facilities, and diminished
coal supplies due to a nationwide coal strike, left many areas without power for hours at
a time in the sub-zero weather.”
Beyond the terrifying weather, the blizzard proved deadly:
There were over 70 deaths across
the midwest, 51 of which were
in Ohio. The blizzard was so severe that the White House was
forced to declare Ohio a federal
disaster, and troops were sent
across the state to help civilians
stuck in their homes.
The blizzard first arrived in
Gambier on the morning of
Thursday, Jan. 25, and an unprecedented action took place:
Classes were almost immediately cancelled that Thursday
and Friday.
“I can’t remember any time

when such an overall cancella- Hawke ’78, the student manIn a statement to the ColThe student body was hightion occured,” Dean Thomas ager of Peirce Dining Hall. Ac- legian, Hawke said, “At that ly receptive to Hawke’s meals,
Edwards told the Collegian in cording to the Kenyon Alumni time, I thought it would be over with one student even being
the Feb. 2, 1978 edition. “No Bulletin, Hawke got a call be- by lunch time.” Unfortunate- recording as saying Hawke and
one can remember as severe a fore 6 a.m. that no food ser- ly, Hawk could not have been his crew, “could teach those old
blizzard as the one we have ex- vice employees would be able to more incorrect. Over the course dogs new tricks about food.”
perienced.”
make it to Kenyon and that he of the next four days, this group
All in all, Kenyon was able
However, even in the face of was responsible for preparing of enterprising students would to largely avoid the worst of the
adversity, Kenyon students and breakfast.
go on to prepare over 11 meals storm. There were no deaths,
faculty rallied together to keep
Hawke, with a few friends for the student body.
and no lasting damage to the
the campus running.
and fellow fraternity brothers
“We weren’t bored or tired, campus; the only real impact
The Collegian noted that stu- from Phi Kappa Sigma, hurried and we used a lot of different the storm had was that few windents Doug Braddock ’80 and to Peirce Dining Hall and pro- things in our recipes. The chal- dows were broken in Peirce, and
Mike Beck volunteered to go vided a meal of pancakes and lenge was getting the stuff to residence halls such as Mather
out into the blizzard and work eggs to over 500 hungry Ken- taste good when we were fixing and Caples lost power for a few
with the emergency volunteer yon students.
it for 700 people,” Hawke said.
hours.
organization titled REACT.
“Some of the drifts were so
big you had to park the snowmobile and walk.” Braddock
said to the Collegian. “The
snowmobile could go up it alright, but some of them were really steep on the other side, and
it would plow into the snow and
get stuck.”
Maintenance workers also
had a hectic experience during
the storm. Maintenance Chief
Richard Ralston’s first priority
was ensuring that the campus
had electricity. “A lot of primary and secondary lines coming
into campus were damaged,”
Ralston told the Collegian. “A
tree took out the power for Bexley Hall for 32 hours. Luckily
we got our names in the hat early to the power company, so we
had their trucks here for most
of the night and next day helping us get it straightened out.”
However, one of the most
heroic efforts came from Kevyn A student traverses the snow. | COURTESY OF GREENSLADE SPECIAL COLLECTIONS & ARCHIVES
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What was the name of the old
bar at Kenyon?
What product’s advertisement
made recent news with a
controversial commercial?
At how many places on campus
can you purchase food, not
including vending machines or
Peirce?
For what reasons did certain
New Apartment residents need
to temporarily relocate to Weaver
Cottage earlier this year?

Senior Class Total:

Junior Class Total:

Sophomore Class Total:

First -Year Class Total:

17

21

13

13

Answer

Harper Beeland ’20

Steven Lucas ’21

Lily McEnerney ’22

Will Mohrmann ’23

The Cove (Gambier
Grille)

The Cove

The Cove

Old Kenyon Bar

Pirates Cove

Peloton

Peloton

Peloton

Peloton

Peloton

7

4

3

7

4

Mice and mold

Mice and mold

Raccoons

Rats and ghosts

A fire

Weekly Scores

3

2

2

1
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At Kenyon, Tinder provides students a means of connection
SAM BRODSKY
STAFF WRITER

When you open the Tinder app,
the first thing you see is a series of
red halos surrounding a little fireball at the center of the screen. You
are then greeted with a person’s set
of photos, their self-written description, their distance from you and
what school they might go to — for
users on the Hill, a small purple banner lays across the bottom of their
profile announcing “Kenyon College.” You are faced with a decision:
Do you swipe left or right?
Swiping left means you’re not interested, swiping right means you
are; it’s an experience akin to shopping. However, the pressing question seems to be: should you swipe
right—and, if you match, what
could that mean to somebody who
you regularly see? At Kenyon, where
you see the same students on a regular basis, go to classes with them,
see them at parties and may even
be friends with the people that you
match with, the experience of using

a dating app is altogether different
— and potentially even more dubious — than it is in a big city or a state
school.
Ideally, Tinder would act as a
lubricant in the social scene at Kenyon: If you swipe right on somebody
else, and they swipe right on you,
then you are “matched” together.
“Matching” establishes a mutual interest between the two parties that
could make it easier for students to
find each other. Ruby Schiff ’21, who
met her ex-boyfriend at Kenyon
through Tinder, says that matching
with somebody gives users a confidence boost to be more communicative and open with each other. When
they matched, he invited Schiff out
to a coffee date, and he was immediately clear about his feelings for her.
“I think because he knew I was
interested that gave him the confidence to be more upfront and communicative — which is a pro, in my
opinion.”
Katrina Peterson ’20 has used
Tinder at Kenyon, at home in New

CROSSWORD
Across
1. Desert dreams
8. Munchian shriek
14. Bishop, e.g.
15. Like a sailor’s vocabulary
16. Emphatic well-wishes on sundown after
58-Across
18. Balaam’s talking
animal
19. GameCube Super
Smash Bros.
20. Ruddy
23. When a response
might be needed, abbr.
24. Inch-long pencil
27. “Who knew?”
28. This mo.
30. Astronomer of antiquity
33. Handel’s Messiah,
for one
36. To divine an aquifer
37. “Holiday” on last
day of exams
40. Format of many
Common Hour events
42. Exit meant to stay
shut
45. Like a DIY garment
48. “Lo, how a rose
___ blooming”
49. Message in A, U, G
and C
50. Bitter beer
51. Baby beef
53. To make asymmetric
54. Reason for Facebook invite

Jersey and also while abroad in Paris,
says that apps like Tinder can also be
the fertilizer for an already sprouting
relationship.
“I’ve never explicitly gone on a
Tinder date here,” she admitted,
“but I’ve definitely matched with
people I’ve known and then talked
to them in the real world, and sometimes that develops into something.”
Using Tinder at Kenyon can also
be a great way to meet people outside
your immediate social circle.
“Since I’m more of a ‘New Side’
girl,” Schiff said, “I think it was a
good way to explore other social circles, so it actually ended up working
really well. I think, especially at Kenyon, it’s easy to stick around with the
same people … I would never go up
to a sports team, and be like ‘hey, I’m
Ruby.’”
While these benefits to Tinder do
exist — a catalyst between two students who are interested in each other, meeting students you wouldn’t
otherwise meet — there are also
some consequences and murkier

undersides to these types of apps.
Giulia Cancro ’22 says that Tinder
can often be a place for miscommunication and mixed messages.
“[Tinder] is literally a game,” she
said. “Like, it’s fun! You get to swipe
people. But that makes it really easy
for it to feel like it’s not a big deal.
Like ‘it’s just fun, it doesn’t really
matter’ … at times it can be something that people use as a cop-out of
emotional responsibility.”
Swiping right on somebody
might not necessarily mean that you
are interested in them. Peterson admitted that sometimes she swipes
right to seek validation, a sentiment
common among other users.
“Sometimes I find myself swiping right on people not because I
find them attractive, but because
they would be described as generally
attractive and it feels nice for a generally attractive person to swipe right
on you.”
An app intended to foster easier
and more effective romantic communication can also bring about a

whole new set of problems.
There are times when two students match and they have a different understanding of what that
match might actually entail. “Just
because it can be a game, doesn’t
mean you’re not accountable for
your actions,” Cancro said.
Other problems arise when you
stumble upon a friend on Tinder —
and deciding to like them can sometimes be interpreted as more than
just a friendly swipe.
“There is a weird balance you
have to play between, are you close
enough friends for this to be a joke?
Or is there some other motive?” said
Schiff. “I usually swipe right on anybody I would call a friend, just because I think it’s kind of funny.”
While the Tinder scene can be
complicated at Kenyon, sometimes
the answer to the question, “should
I swipe right?” is simple.
“Sometimes I swipe right on
people that I barely know,” Peterson
said. “But it ultimately depends on
whether they’re cute.”

Cameron Austin
Crossword Editor

56. Egyptian serpent
58. Shortest day (but
the start of a long
break!)
64. Chooses
65. Italy-Holy See
treaty
66. “Your life is so
hard” [insert sarcasm
here]
67. Disobeys a parking
lot notice, say

ly News and Times
25. Speech fillers
26. “Adios!”
28. Lacy placemat
29. To human, so to
speak
31. Less orthodox
32. Course credit hours
34. Began a golf round
35. Light switch option
38. Payroll Manager
Cathy
39. Anger
Down
40. Org. for class
1. Dashboard no.
moms
2. Sinn Féin assoc., un- 41. To be fever-stricken,
til 1997
often
3. To deal with debts
43. Certain, to a proba4. European peaks
bilist
5. LGBT folk, synec44. Like a toxic potato
dochally
46. Very
6. Shakespearean suf- 47. Hibernation hidefix
aways
7. Sutures
52. Coral island
8. To participate in
53. Chapel bell location
ARTS 103
54. ____ A Sketch
9. Its newest variety is 55. Presidential preOrange Vanilla
rogative
10. Autumnal garden
56. “!oiraM, em _-___,”
tool
shouted a confused
11. Cenozoic ___, our
plumber
geological home
57. “Nevermind,” on
12. Dust
the page’s draft
13. Lead Lover single
58. Charlotte’s home
17. Low tide
59. “Oil,” ordered
20. “R” that looks like 60. Digital prefix for
a “P”
“pet”
21. Not just my
61. Language of Vien22. Nation indigenous tiane
to Ohio
62. Gas guzzler, per23. “Dropped” drug
haps
24. City with Post, Dai- 63. NNN

Congrats to Grace Jolliffe ’23, Julia Majesky ’23 and Kaya Karibi-Whyte ’23, for
being the first to submit a correct solution to last week’s puzzle!
Did you finish this crossword? Email a photo of your finished crossword to crossword@kenyoncollegian.com for the chance to get a shoutout!
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Left: Elle Woods, played by Olivia Marr ‘20, poses with sorority members. Right: Law associates debate over the musical’s murder verdict. | ELLA MUSHER-EIZENMAN

Legally Blonde brings camp and rhythm to the Black Box
PAIGE KELLER
STAFF WRITER

As the lights dimmed on Saturday
night, Dec. 7, for the beginning of the
last performance of Legally Blonde at
the Harlene Marley Black Box Theater,
you could feel the buzz of excitement in
the air as people waited in their seats.
When the show started, the audience
was blown away by the exciting opening number, which featured the majority of the ensemble as extremely bubbly
sorority members. That passion never
dimmed for the rest of the performance.
One could see the amount of work that
every cast member put into their role
to bring their best performance to the
stage.
Legally Blonde follows Elle Woods,
president of the sorority Delta Nu, as
she follows her ex-boyfriend to Harvard
Law School in an attempt to prove that
she can be “serious.” Throughout the
musical, Elle shows her classmates again
and again not to judge by appearances
as she continually surpasses others in
her classes and in the courtroom. Elle,
played by Olivia Marr ’20, not only surprised other characters in the musical,
but also captivated the audience with
her story of success.

Marr said playing Elle Woods was a
unique experience thanks to the people involved in the production. “They
say ‘never play your dream roles,’” she
said, “and I still think there are situations where that might apply — but
there was something about this particular production, particularly the people
involved, that made it really easy to let
go of that superstition.” The entire show
shone with fantastic vocals, which were
added to by Mackenna Goodrich’s ’20
energetic choreography.
“[The rehearsal process] was very
intense,” said Valeria Garcia-Pozo ’23,
who played the judge and was a member of the ensemble. “But at the end I
was like, ‘oh, I understand,’ because it
was worth it … and I’ve never felt such
a positive reaction to any show or production that I’ve ever been involved in.”
That positivity was felt both on and
offstage as audience members were
transported into the scenes with a simple yet effective stage design which included a few larger set pieces and numerous props.
When this set was coupled with good
lighting design, the production team
allowed the cast to shine even brighter on stage. “Getting to work with this
cast and getting to see the product of

so many months of hard work … it has
been worth it and I’m really grateful to
have been able to have this experience,”
Garcia-Pozo said.
The production team, including Talia
Light Rake ’20 as director, Kelly Myers
’22 as music director and Cora Cicala ’22
as stage manager, allowed this community to form through their leadership,
creating a beautiful show with heartfelt
moments that are felt throughout the

story. You could see this throughout the
performance as the chemistry between
the cast members clearly showcased the
friendships that had been formed.
Legally Blonde showcased an extremely talented cast and crew that allowed this story to be passed on to the
audience, showcasing that when you put
work into something, whether it is law
school or a theatrical production, it certainly pays off.

Elle Woods is shocked by a wedding announcement. | ELLA MUSHER-EIZENMAN

Juto’s soothing ambiance fills up space at the Horn Gallery
FREDRIKE GIRON-GIESSEN
ARTS EDITOR

Juto arrived in Gambier from
Los Angeles on one of the busiest weekends of the fall semester. Between formal season and
Legally Blonde: The Musical, the
Horn Gallery was not quite as
full as usual. Nonetheless, Juto
established a calming ambience, and didn’t seem to let the
sparse audience impact his performance. His lo-fi beats and
soothing voice incited the viewers to sway as if in a trance. All
eyes were on him as he effortlessly sang and strummed his
bass guitar.
The Georgia native has only

been living in Los Angeles for
a year, and is the first signee
of record label Re7ax Records,
created by former Odd Future
member Taco. In regards to how
the move impacted his music,
Juto said that in Georgia, he was
almost exclusively exposed to
“church stuff,” until he moved
away and began listening to a
more diverse array of music. “It
gave me color,” he said. “I was
drawing bland things and then
started creating masterpieces.”
Backlit in blue and red, Juto
was striking. The crowd could
barely be seen in the dark, and
a sole spotlight shone upon Juto
with his red and white electric

guitar and bright orange hair.
The effect of Juto’s appearance
only added to the impact of his
honest lyrics.
When writing lyrics, he tends
to focus on things “that everyone else goes through.”
“I would rather not have a
song that caters to me completely,” he said, “but I’d rather have
a song that caters to everyone’s
feelings.” While Juto’s primary
theme in his songwriting was
love, his new project focuses on
adulthood and the freedom that
comes with it.
Although the crowd did
not fill up the Horn, Juto’s energy pervaded the dance floor.

No one focused on the space
between them, but rather the
earnesty of his voice. Paired
with an opening act from Hoolian (Julian Shaw ’20), audience members had an extended
warm-up for the show to come.
While Hoolian’s intense energy
contrasted with Juto’s subdued
rhythm, their dispositions, as
well as their differences, were
very compatible. Juto listens
to music similar to the mixes
Hoolian presented to the crowd.
Moreover, he cites Pharrell, André 3000, Frank Ocean, Prince,
Amy Winehouse and Stevie
Wonder as some of his main
sources of inspiration. Juto’s

music certainly emulates the
R&B genre that these wonders
have mastered.
Once he came to terms with
his musical identity in his junior
year of high school, Juto certainly made his mark. Having been
featured on a song by Logic, as
well as with more “big” and “exciting” projects on the rise, Juto
is optimistic for his future as
an artist. After the concert, he
thanked the audience graciously
for coming and for welcoming
him to Ohio. Juto channeled the
strength to perform on the frigid Saturday night in Gambier,
which could have driven anyone
to be unsettled or pessimistic.
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Columbiana, a Mount Vernon Nazarene band, provided music at the Gallery last Thursday. The space was shared by artists from different schools. |ANNMARIE MORRISON

Pop-Up Show unites three Knox County schools through art
CHAMELI BELK-GUPTA
ARTS EDITOR

Inside the Gund Gallery on a chilly
December evening, students from
Kenyon, Central Ohio Technical
College (COTC) and Mount Vernon
Nazarene University (MVNU) came
together over art, music and charcuterie for the fourth annual PopUp Show. The event, which occurred
last Thursday, invited students from
those schools to submit their artwork. All mediums, themes and levels of experience were welcome. From
this submission pool, independent juror Lynette Santoro-Au, the director
at the ROY G BIV Gallery for Emerging Artists in downtown Columbus,
decided which pieces merited display
in the pop-up show.
Ashley Li ’22, head of the fourth
annual Pop-Up Show, said that the

event offered an exciting opportunity for unity among three schools that
exist in relative isolation from each
other.
“These three colleges are so close
in proximity but they don’t really get
to interact as much,” Li said. “So we
really want to connect these communities—and what better way to do
that than with art?”
The relative lack of restrictions in
the call for submissions allowed for
an eclectic collection of work. Prints
in vivid hues hung next to shadowy
photographs and whimsical collages.
One untitled piece, by MVNU student Liberty Lutes, explored texture
by clustering grape-like spheres into
a bubbly purple center. In contrast,
pieces like “The Question” by Zach
McCarty, also from MVNU, focused
on intricacy and detail within two

dimensions by creating art through
the repetition and structuring of the
written word.
“I just sort of settled on this
phrase from this movie Call Me By
Your Name and it’s ‘Is it better to
speak or to die?’” McCarty said.
“That just kind of resonated with me,
so I thought I would just sort of repeat that phrase and vary the widths
and change it subtly throughout the
entire drawing.”
Despite the diversity of art on display, some shared elements offered a
sense of unity among the works. “We
didn’t have a central theme. We just
said ‘submit your art, whatever you
have,’ but it’s really cool to see how
there are some thematic consistencies within some of the art,” Li said,
gesturing to a wall with a purpley
print, an inky oil painting, a black

and white etching and a colorful
photograph and noting that, despite
the strikingly different styles of each
piece, they each depicted an individual concealing part of their face with
their hands.
The sounds of the evening also
ref lected the communities brought
together by the event. Kenyon’s Day
Moon and MVNU’s Columbiana gave
soulful performances from the second f loor of the gallery, their folksy
vibes wafting above the crowd.
Li and the team organizing the
event have been working on the project since September. For Li, the the
payoff lies in the newfound relationships created through the event. “Artists get to meet each other and then
the artists’ friends get to meet each
other,” Li said. “They start to bond
and form relationships.”

Mick Jagger and Tom Petty cover bands play at fundraiser
GRACE KORTHIUS
STAFF WRITER

On Monday night at 7 p.m.,
Mount Vernon locals braved
the chilly evening to attend
Foodstock, a benefit concert to raise money for Food
for the Hungry at the Knox
County Memorial Theater.
At the concert, a band of
Mount Vernon locals performed the music of Tom
Petty, the Rolling Stones and
various numbers by other
musicians, including Fleetwood Mac.
The
members
altered
their accessories and dispositions to mimic the members of these bands The lead

singer wore a wig to resemble
Tom Petty’s signature hairstyle, and made comments
throughout reminiscent of
him or Mick Jagger. The lively performers’ upbeat music
forged a festive atmosphere,
while the elegant high ceilings and pillared facade of
the Memorial Theater added
an element of solemnity to
the otherwise jovial occasion.
Food for the Hungry is a
community food drive for Interchurch and The Salvation
Army to support the foodinsecure population of Knox
County. The website for Food
for the Hungry states that
nearly 8,000 families in Knox

County live below the poverty line. The organization
aims to decrease that number by hosting local volunteer
events and donation opportunities throughout the year. At
the concert, attendees donated money and canned food
items that will be distributed
to families and individuals
throughout the county.
The benefit concert was
also part of the Chautauqua
series by Elixir Presents, an
organization that coordinates live presentations of
historical figures throughout the community. The presentations are often centered
around music, and the per-

formers impersonate the musicians that they are covering
by adding verbal background
about the songs to their sets.
The performers are passionate about music and history;
in addition to their work as
a band, they also spend time
with middle schoolers to facilitate youth reenactments
of historical characters. Their
goal is to encourage the community to stay engaged with
art, music, and history.
The band members emphasized that charity was the
true importance of the event.
“It’s not work, it’s not a sacrifice; it’s just giving,” said
Chris Petee, who appeared

off and on throughout the
show as a Stevie Nicks impersonator.
Foodstock gave the public
an opportunity to come together to support their community and engage with one
another over a shared musical
experience. The crowd sang
along, clapped and laughed
at the performers’ jokes. The
audience and band members
greeted each other enthusiastically before the event and
during intermission.
Foodstock served as an opportunity for Knox County
residents to relax and enjoy
each other’s company in a
communal atmosphere.
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Awareness is key
to avoiding bias in
course evaluations
The Monday before finals week, we always
get those emails in our inboxes reminding us to
submit our course evaluations, warning us that
our grades will be held for two weeks beyond the
normal release date if we do not complete them.
While they are titled “Course Evaluations,”
these are really evaluations of our professors.
Each question deals with the way professors
structure their classes. While these evaluations
seem harmless, filling them out thoughtlessly
can have real consequences.
The College takes these evaluations seriously,
using them as a part of its pre-tenure review process, decisions to appoint tenure and post-tenure
review process. In other words, when you take
course evaluations lightly, careers are at stake.
Studies pulling from different university evaluations show that professor evaluations contain
bias against women and faculty of color. Being
aware of this fact is the first step in mitigating it.
When you perform your evaluations, be
mindful of implicit biases and put real thought
into the evaluations you give and the reasonings
behind them. One study published in the Journal
of the European Economic Association found that
male students systematically evaluated female
professors, particularly junior faculty, lower than
their male colleagues. This bias was highest in
mathematics courses.
In another study, published by Innovative
Higher Education, students were asked to evaluate professors that they were told were one gender
but were in fact another. Male professors that students thought to be female were subjected to gender bias in their evaluations. Other studies show
that racial and cultural biases also play a role in
evaluations. In general, evaluations run in the favor of white, cisgender men.
This bias can undermine the very purpose
of faculty evaluations: Professor Ann Owen of
Hamilton College argues that using a biased
system in faculty evaluations is institutional
discrimination. In fact, the Equal Employment
Opportunity Commission (EEOC) makes it illegal to discriminate against a job applicant or
employee based on a variety of lines, including
national origin, race, and sex. So, if we use these
evaluations to determine tenure positions that
are inherently biased against women and minority groups, would their use be against the EEOC
and the law?
Evaluations in their current form are demonstrably biased, and to over rely on them without a
significant reworking is to run the risk of treating
wonderful faculty not only unfairly but also in a
discriminatory manner.
The College must reconsider its reliance on
biased course evaluations and institute best practices to ensure that these course evaluations are
not polluting tenure decisions with systemic bias.
In the meantime, we at the Collegian implore students to be aware of the biases that exist in evaluations—biases that exist because of our responses. According to Inside Higher Ed, an experiment
at Iowa State University revealed that making
students aware of their biases is the first step in
mitigating their appearance in course evaluations. Consider yourself aware.
The staff editorial is written weekly by editorsin-chief Becca Foley ’20 and Adam Schwager ’20,
and executive director Tommy Johnson ’20. You
can contact them at foley1@kenyon.edu, schwager1@kenyon.edu and johnson1@kenyon.edu, respectively.

OPINIONS

kenyoncollegian.com

9

Why virtue signaling isn’t so bad: when
words are better than doing nothing at all
EVAN WAGNER
CONTRIBUTOR

Virtue signaling is a phrase you
have probably heard far too much.
Whenever I find myself in the thick
of a heated political topic such as the
debate surrounding this phrase, I
try to cut through the weeds by asking two questions: what is the definition of this phrase, and why is it
good or bad?
Virtue signaling, in its popular use, is intentionally broadcasting to other people your efforts toward what you believe is good. For
instance, one might say, “Sorry I’m
late, I just got back from my volunteering gig at the dog shelter,” or, “no,
thanks, I don’t need a plastic straw.”
Virtue signals can come from individuals as well as organizations, and
both tend to avoid a direct statement
of the virtuous action. Critics of virtue signalers say they are not truly
supporting the cause they champion
and are trying to disguise that fact.
However, the signaling of virtue
is often a part of accomplishing the
positive action itself. For instance,
when you make a social media post
in support of transgender rights, a
transgender person who follows you

may feel marginally more validated,
and others will feel an increase in
social pressure and be marginally
less likely to harass them. Multiply
these marginal effects by the tens of
thousands of people taking similar
actions, and genuine positive change
arises. When Nike ran an ad featuring Colin Kaepernick, his message
of racial injustice drew the attention
of an audience that wasn’t normally reached. Yes, Nike’s stock soared
in the process, but the whole idea
of capitalism is that positive results
come from cynical, profit-based motives. While critics of virtue signaling may be correct that the motives
are impure, we can consider that on
balance with the amount of good it
does.
Last year, Sisterhood at Kenyon
faced intolerable conditions in their
theme housing and, after attempting
and failing to meet with administrators, sent an email to the student
body for broader support. When Kenyon’s student organizations copied
and pasted the email into their own
in solidarity, they may have been
looking to gain some social clout
or simply feared going against the
grain. But they also gave Kenyon’s
administration evidence of the con-

sensus among the student body that
the issue needed urgent addressing,
which prompted them to meet with
Sisterhood, find a better housing arrangement and put it into writing.
“While it is unfortunate that it had
to come to this,” Sisterhood wrote
in an email after the meeting, “the
noise you made helped amplify our
voices. Clearly your response has
had as much of an impact on the
College as it had on us.”
A tweet about climate change can’t
offset your carbon footprint. But
virtue signaling and virtue practicing are intertwined, and sometimes
it makes no sense to try to separate
them. In fact, many who accuse others of virtue signaling intend to let
everyone know that they themselves
are more genuinely invested or wellinformed about the issue, yet have
no plans to take their own, more effective action—sound familiar?
Put simply, if you had a problem
and needed help, which would you
prefer: someone who helps you due
to shallow motivations, or someone
who doesn’t help?
Evan Wagner ’22 is a political science major from Belmont, Mass. You
can contact him at wagner3@kenyon.
edu.

ALEX GILKEY
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Letter to the Editor
Editors:
Before the recent break, the Office of Diversity, Equity and Inclusion
(ODEI) announced a “sticker and f lyering” campaign to raise awareness of
“privilege” and “microaggressions.”
The intended effect seems to be to
create greater caution, circumspection, fear of saying anything insensitive, wrong, or anything for which
one could be condemned, mocked,
shunned. Since the boundaries of
what constitutes a microaggression

can never be clearly defined (that
comes with “micro”), increased consciousness will inevitably extend the
perceived limits, and ever greater caution will be required. Consequently,
“microaggressions” form a gray area,
where angels might fear to tread.
So what is a microaggression anyway? Is saying—as stated in the French
Revolution’s Declaration of Human
Rights and the Citizen—that the best
qualified person should get the job a
microaggression? Or asking someone
where they come from? According to

the University of California, both are.
Until a few years ago, students and
alumni pretty generally praised Kenyon as a place where you could try out
ideas freely and learn. The cheerful
brutality of all-student political arguments testified to the truth of that
perception. Now if there is one thing
I hear students, including progressive
ones, talk about freely, it is their fear
of speaking freely, the fear of being
shunned if labeled as not even conservative but “moderate.”
This new campaign will of course

intensify that fear, which is apparently the goal. Unfortunately, while
a prudent reticence about everything
controversial is an excellent recipe for
living in a police state, it’s toxic for a
liberal arts college, which is what Kenyon still calls itself.
Sincerely,
Fred Baumann, Professor of political science
This letter was edited for length and
clarity.

Letter to the Editor
Editors:
The Collegian published an article in its Nov. 7
issue featuring some heartbreaking facts, including
that 18 percent of students report having been sexually assaulted while at Kenyon.
Unsurprisingly, students do not have faith in
the people responsible for ensuring campus safety:
Fewer than half of those surveyed felt that the Kenyon administration contributes to a positive, supportive campus climate.
This is unacceptable and displays an institution long overdue for significant change. Several
years ago, 497 Kenyon alumni wrote an open letter
asking President Decatur to, among other things,

“foster a community in which victims can receive
explicit and implicit support from all levels (staff,
faculty, and peers).”
Yet, today, nearly four years later, we have the
Vice President of Student Affairs openly expressing
doubt over whether the administration can make a
greater impact.
In the article, Meredith Harper Bonham ’92 is
quoted as saying that “maybe there’s more we can
do” to create a more supportive environment (emphasis added), but that students are misdirecting
blame onto the administration: “It’s more convenient to blame an entity … as opposed to any one
individual.”
Her message is loud and clear. It’s more conve-

nient for Kenyon to attribute overwhelming student discomfort to “mistrust in general in the world
right now” than it is to develop a campus culture
that reduces violence and supports survivors.
I ask the Collegian to focus more of its reporting
on the administration’s role in preventing sexual
assault. If we as students, staff, faculty and alumni
don’t insist that the administration accept its responsibility to keep students safe, then rape culture
will continue to find an accommodating home at
Kenyon.
Janet Wlody ’13
This letter was edited for length and clarity.

Virtue signaling and the dangers of social media activism
TEDDY KAMIN
CONTRIBUTOR

Right now in America, political issues are piling up: police brutality, gun control, climate change, women’s rights.
Yet it seems that many of us,
while working ourselves into
a frenzy of texting and tweeting and posting on Instagram,
are fooling ourselves: All that
tapping on screens is just cyber-distraction. It’s far too
easy to slouch on the couch,
pat ourselves on the back for
our snappy little rants and
shuff le off to sleep.
Slacktivism—understood
in this context as a hollow
show of support for a cause
or issue—is no substitute for
honest and substantive activism: the sort of face-to-face,
roll-up-your-sleeves engagement this country’s progress
has been built upon.
On Earth Day, instead of
calling our representatives
to make sure America stays
in the Paris Climate Accord,
many of us posted a collage of
our most beautiful photos on
Instagram, all captioned with
pro-climate sentiment. Or,
after the Parkland shooting,
we took to Twitter, typing out
#thoughtsandprayers instead
of registering voters to elect
a new class of representatives

who will pass gun legislation
that will let kids go to school
feeling safe.
Even on the day of the
Women’s March, we showed
up, made signs and marched
our hearts out—but how many
of us were more focused on
if our signs were Insta-ready
rather than on the meaning
behind them? These posts
seem to be more motivated by
making ourselves look good—
or feel good—than actually
driving change.
The danger of slacktivism—if it ends at the couch—
is that it boils down to donothingism. It creates the
facade of social progress.
Here at Kenyon, we can’t
afford to stay glued to our
couches. We’re sitting in the
middle of a critical swing
state—the Buckeye State has
earned its reputation as the
Presidential bellwether, voting for the winner of the past
14 presidential elections since
1964, the longest such streak
of any state—and if you want
your blue to bleed beyond our
borders, we need to move beyond 43022. Knock on doors,
do some listening and make
convincing arguments. Too
much is at stake in the next
election, and the Ohio Democratic primary is a mere three

months away.
I’ll admit texting may be
a smart first step—a call to
consciousness. Marching is
better than just texting or
tapping away on social media.
You have to get off the couch,
take to the streets and make
your presence felt to show
your movement has collective
strength.
Look at Hong Kong, Paris and Chile, where marchers have had a big impact.
However marching can’t be
the final step; it demands—
and, at best, inspires—follow-through. The Women’s
March, for instance, contributed to an increased number
of women running for Congress, and more women than
ever were elected as representatives.
Another wrinkle in the
current political landscape
is that social media allows
citizens to be surrounded by
like-minded people, again
creating a false sense of progress. In the 2016 presidential
election, a significant factor
in President Trump’s victory
was this phenomenon, called
“the Facebook Bubble.” Many
liberals’ Facebook and Instagram feeds were f looded
with the like-minded views of
their Facebook friends. Peo-

ple would then be tricked into
thinking everyone around
them held the same views.
Nikki Layser, a media
studies professor at The
George Washington University (D.C.), calls it “mass selfcommunication,” and stated:
“Not just the people you see
in real life, but that girl from
high school you never really
got along with but who agrees
with your opinions today.”
Social media has become
an echo chamber, where much
of Facebook and Twitter is
bringing like-minded articles
to your feed because that is
how their algorithms work.
This polarization is a true
problem with Kenyon students right now. Outside the
Gambier bubble, there is a
wide variety of opinions that
are not represented by Kenyon students. Exploring a
more diverse array of political ideologies could not only
help lessen the polarization
our country faces, but will
also expose us to the actual
progress being made on these
issues, not just our own selffiltered view of what is happening.
Despite the spike in participation in marches in the last
few years, voting participation among American youth

is consistently very low, in
2016 only 46.1 percent of 18
to 29 year olds voted, meaning the push to change laws is
lacking where it counts: in the
voting booth.
Due to the current youth
activism in America—activism that relies on social media
and mass marches—a political echo chamber is forming,
one that creates a facade of
progress and fails to create
substantial legislative change.
If these youth activists aren’t
able to drive the change that
is needed in this society,
the critical issues of climate
change, removing protections
for DACA recipients and police brutality will continue on
with no end.
The problems facing our
society—matters
of
justice and fairness, of life and
death—are important and
must be addressed. Activism
cannot just be cathartic for
the participant, but rather
it must have the end goal of
changing hearts and minds
for the better. If you want a
change to be made in 2020,
don’t just post—get out there
and vote.
Teddy Kamin ’23 is an undeclared major from Wilmette, Ill. You can contact him
at kamin1@kenyon.edu.

Thursday, Dec. 12

SPORTS

kenyoncollegian.com

11

Connor Rumpit ‘20 (left) and Crile Hart ‘21 {right) race at the Denison Invitational Long Course Trials in Granville, Ohio. | COURTESY OF KENYON COLLEGE ATHLETICS

Kenyon swimming competes at Denison Invitational Trials
MEN’S
FRANCIS BYRNE
STAFF WRITER

Last Wednesday, the Lords traveled to Granville, Ohio to take part in
the Denison Invitational Long Course
Time Trials. Kenyon competed against
three other schools: Wayne State University, Eastern Michigan University
and Denison University. The event
was unscored, but the Lords had several strong performances. Cherantha
De Silva ’23 recorded a time of 53.27
seconds in the 100-meter freestyle,
which was good enough for third-best
amongst all competing swimmers. De
Silva also swam a 24.40 in the 50-meter

freestyle, making him the seventh-best
in the heat.
Senior Mick Bartholomew turned
in one of the best-placed times for the
Lords at the event, recording a time
of 2:07.73 in the 200-meter individual medley, which was the second-best
time amongst all swimmers in the
event. Andrew Grier ’22 also finished
second in his heat, swimming a 56.97
in the 100-meter butterf ly. Other Kenyon swimmers included David Fitch
’21, who finished the 100-meter backstroke in 1:00.18, Aidan Clarkson ’22,
who swam a 1:08.99 in the 100-meter
breaststroke, and Kieran Allsop ’20,
who finished with a time of 2:20.16 in
the 200-meter breaststroke.

WOMEN’S
REECE CASAIS
STAFF WRITER

On Wednesday, Dec. 4, Kenyon College’s
women’s swimming and diving team competed in the Denison Invitational in Granville, Ohio. The meet was an unscored time
trial and therefore did not contribute to Kenyon’s overall record this season.
In the first event of the meet, the 50-meter freestyle, Emmie Mirus ’21 finished first
with a time of 26.76 seconds, slightly ahead
of the second-place time of 26.83 seconds.
Crile Hart ’21 and Summer Otazu ’20 both
competed in the first women’s 100-meter
backstroke event, with Hart finishing second with a time of 1:03.11 and Otazu fin-

ishing fourth with a time of 1:05.24. Andrea Perttula ’22 competed in the second
women’s 100-meter backstroke, finishing in
third place at 1:14.84. Ana Dunn ’22 was the
lone Kenyon competitor of the 200-meter
backstroke, finishing with a time of 2:48.42.
Hart and Racine Ross ’22 competed in the
100-meter butterfly, earning first and second place, Hart finishing with a time of
1:03.04 and Ross seconds behind at 1:05.49.
This is Kenyon’s last meet until Jan. 4,
when they will travel to Sarasota, Fla. to
compete against Washington University in
Saint Louis (Mo.), Baldwin Wallace University and Illinois Wesleyan University.
This season, Kenyon has a first-place and
a fourth-place finish, along with a 1-4 winloss record in head-to-head matchups.

Lords and Ladies start off strong at Wittenberg University
MEN’S
ADAM SCHWAGER
EDITOR-IN-CHIEF

The Lords track and field
team started their season with
the Wittenberg University Tiger Opener on Friday, Dec. 6.
The unscored meet served as
a warmup for the 2020 season,
which opens next semester on
Jan. 18 with the Wooster Quad
Meet.
The opener was the first collegiate meet for three Lords
first years: pole vaulter Sean
Lee and sprinters Ben Weiner
and Nicholas Bower. Lee finished fourth in the pole vault,
clearing a bar with a height
of 3.66 meters before faulting
on a bar with a height of 3.81
meters. Weiner finished ninth
in the preliminary 60-meter
dash, failing to qualify for the
final by just 0.02 seconds. He
also finished seventh in the
200-meter dash with a time of
23.56.
Other Lords who finished
in the top 10 in their events included Aaron Meuser ’22, who
finished fourth in the triple
jump with a distance of 12.01
meters, and Ifeatu Menakaya

’20, who finished sixth in the
shot put with a throw of 12.52
meters.
The Lords will attempt to
build on their successes at the
Tiger Opener. This season,
they hope to improve on four
straight ninth-place NCAC indoor track and field finishes.
The Lords will have their only
home meet of the season on
Friday, Feb. 21 when they host
the Kenyon Friday Night Open.

dies came from another first
year, Denna Medrano. Medrano finished in 11th place in the
200-meter dash and in eighth
for the 400-meter dash, with
times of 28.34 and 1:04.51 respectively.
Duffy Lemire ’21 claimed

the Ladies’ second-best finish
of the night, earning fifth place
in the high jump by clearing
1.50 meters. Jaidyn Cook ’22
placed seventh in the triple
jump, reaching 9.27 meters.
“Everyone on the team was
outstanding in each of their

events, achieving or coming close to their personal records,” Schawaker said. “After
a successful first meet, [the
team is] looking forward to
[the] next one.” The Ladies will
next compete on Jan. 18 at the
College of Wooster Quad Meet.

WOMEN’S
SAM HAGA
STAFF WRITER

The Kenyon Ladies track and
field team began their season
on Friday by competing in the
Wittenberg Tiger Invitational.
The meet, which featured nine
teams including Kenyon, was
unscored and marked the only
scheduled competition for the
Ladies in December.
First-year Mary Shawaker
stood out for the Ladies, taking home their only win of
the night. She won first place
in the 1000-meter race, beating her opponents with a time
of 3:29.42. The next best running performance for the La-

Duffy Lemire ‘21 finished fifth in the high jump event. | COURTESY OF KENYON COLLEGE ATHLETICS
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Ladies snap losing streak in win against Denison University
JOE WINT
SPORTS ASSITANT

After starting the year
strong with a 3-1 record, the
Kenyon women’s basketball
team went through a cold
streak, losing five straight
games. This past week, after
losing twice by double-digit
deficits to Oberlin College
and Wittenberg University,
the Ladies ended their losing
streak with a win on the road
against Denison University.

In their first game against
Oberlin, the Ladies struggled
tremendously from the field.
In the first half, Kenyon shot
a collective 5-for-27, logging
a dismal 19-percent shooting mark. The Ladies, however, were able to hold Oberlin to just 16 points, keeping
the game within striking
distance while trailing 16-12
heading into the second half.
In the third quarter, both
teams found their rhythm

and exploded offensively. The
Ladies notched an impressive
17 points to Oberlin’s 15 and
cut the four-point deficit in
half. However, in the fourth
quarter, Oberlin took control
of the game. The Yeowomen
went on a dominant 9-0 run
to open the quarter, securing
the win in their first matchup
of the season.
Despite the team’s significant offensive struggles, Paige
Matijasich ’20 shone for the

Amanda Carrol ‘22 looks for a rebound against two opposing players. | SEJIN KIM/KENYON SID/NCAA

Ladies. Matijasich filled up
the stat sheet with 20 points,
four assists and six rebounds
on an efficient 8-15 from the
field.
In their next matchup on
Saturday afternoon against
the Wittenberg University
Tigers, the Ladies looked to
bounce back from their previously weak offensive performance. Kenyon pushed the
tempo to open the game but
was matched in intensity by
the Tigers. The teams combined for 44 points in the first
quarter. Wittenberg utilized
their size and physicality and
pounded the ball into the
paint consistently throughout
the game.
By halftime, the Tigers
were already 10-10 from the
free-throw line. Wittenberg
went on to take 32 foul shots,
converting on 80 percent of
those attempts.
The second half followed
almost the same storyline:
The Ladies kept their foot
on the pedal but fell behind
slightly as Wittenberg continually put up easy points from
the line. Trailing 60-48 heading into the final quarter of
play, the Ladies were forced to
foul. The Tigers converted on
10 of 15 free throws in the final five minutes of play.
Matijasich had another
huge outing for the Ladies,
posting her fourth doubledouble of the season with

18 points and 10 rebounds.
Grace Connery ’22 and Ellie
Schaub ’21 also contributed
considerably with 16 and 14
points respectively.
In their last game of the
week on Wednesday, the Ladies finally ended their losing streak in a dominant performance against Denison
University. The Ladies were
again led by Matijasich, who
tallied her second consecutive double-double with 21
points and 11 rebounds on
7-11 shooting.
Kenyon took the lead early
and held on to it for the entirety of the game. Learning
from their recent loss against
Wittenberg, the Ladies asserted themselves right away
inside the paint and held
Denison to just 14 points in
the first half. The key to Kenyon’s win seemed to be their
savvy play on the defensive
end of the f loor. The Ladies
gained a significant rebound
advantage, with the Ladies
tallying 44 boards to Denison’s 30. The team notched
five blocks and sent Denison
to the line just eight times
while holding the Big Red to
a ghastly 31 percent shooting
from the field.
The Ladies will look to
build on this win as they
face off against Mount Vernon Nazarene University this
Friday in Tomsich Arena at 7
p.m.

Lords win in thriller over Denison for first time since 2016
TOMMY JOHNSON
EXECUTIVE DIRECTOR

After only their fifth game of the
season, the Lords basketball team
has already exceeded their win total from last year. Now seven games
into the season, they have doubled
that total. The Lords find themselves at 4-3, with a 2-1 record in
the NCAC, primarily through their
defensive grit and knack for playing
well under pressure.
Most recently, the Lords won
a 60-59 nailbiter against Denison
University on Saturday. Despite
Denison having a chance to steal
a victory as time expired, strong
defensive play forced a bad shot by
Will Hunter at the buzzer to seal
the win. No current member of
the team had previously seen a victory against Denison in their time
at Kenyon; the Lords’ last victory
over the Big Red came on Jan. 13,
2016. This win is especially sweet
for Kenyon’s seniors, who have
suffered six straight losses against
the Big Red. Notably, these seniors
achieved their first win against a
team that features Ben Stern, a former Lord who transferred after his
sophomore season in 2018.
Since their season opener versus Geneva College (Penn.), the

Lords suffered sizable losses to
Muskingum University (67-83),
Washington and Jefferson College (Penn.) (55-73), and Oberlin College (57-77). In addition
to Denison, the Lords defeated
DePauw University (69-65) and
Waynesburg University (Penn.)
(80-61).
The standout win for Kenyon came against DePauw.
Down by 20 at halftime in the
NCAC season opener, the Lords
held DePauw to 20 points in the
second half, showing their ability to dominate their opponents
offensively when things are going smoothly. The Lords scored
12 fast break points overall, and
two steals by Ryan O’Neil ’20
in the opening minute of the
second half set the tone for the
Lords’ comeback. Ugnius Zilinskas ’21 and Elijah Davis ’22
demonstrated their offensive
firepower, scoring 34 and 17
points respectively. Steals by Kenyon’s backcourt and rebounds
by the frontcourt gave Davis and
Zilinskas more opportunities to
score in the third and fourth
quarters.
As the second half against
DePauw demonstrated, defensive grit has been the hallmark

Ugnius Zilinskas ‘21 rises up for a layup over two Denison defenders. | SEJIN KIM/KENYON SID/NCAA

of the Lords’ season so far. When
holding opponents under 70 points
the Lords are 4-0 and they are winless
when they fail to do so. Kenyon has
only scored above 70 in one contest
when they put 80 points up against
Waynesburg. In both wins and losses,
their top offensive players have put up
points, but the Lords’ victories can be
attributed to the efforts of the entire
team. Davis and Zilinskas’ hot hands

are aided by aggressive defense and
smart offense.
The Lords are not simply a defensive team though. They are loaded with the offensive talent of shooters like Carter Powell ’20—recently
returned from injury—scorers like
Zilinskas and Davis and crafty
passers like O’Neil and Christian
Watanabe ’22. The Lords’ play is
not marked by offensive aggression

but by a patient approach to offense
that, if disciplined, progressively
runs opposing teams down.
As Powell has returned from injury, he has progressively taken on
more minutes in each game. Moving forward, expect Powell to help
Zilinskas and Davis kickstart their
offense. The Lords’ next game is
Thursday at 5 p.m. at home against
Westminster College (Penn.).

